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Instructions to t didates:

1) Al Nt'ion.ﬁﬁr“; compulsory.

2) . ngg\tﬁ)n has an internal choice.
3) Each q@?t?on carries 10 marks. Q
Q1) Solve améﬁf/e: O? [5x2=10]
S g
a) What does HR trends primarily foc;{on? Qﬁj
- QO

i)  Historical HR practices \9 ,f’“}

. \ ' AQ)}

ii) Future HR developmen "\

\Q/

iii) Current HR regulatioqQ Q/\

: .
; P
Cm®

N\

b) What is the main inﬁpy O(f\ ﬁ?éital disruption on HR trends?

iv) Talent managem

)  Simplifying HR i)ro;z:ses $
ii) Maintaining trad&onal HR practices (\?\ '
i) Isolating HR from technological advanceme tst\ %QO" -
iv) Promoting traditional HR practices. \"\( {\§V)
¢) Explaininclusive leadership. QQ\ ,\\Q‘"
d) Define talent analytics (U2) @ %Q)
e) Define employee engagement $ \&O'
o .

g) Define Digital Disruption N
S

h) Define organizational culture

PTO.



QZ) Writegyshort note (Ysny 2) [2%x5=10]
\q a)._Benefits 9fi‘echnology-Enabled Training methods.

b)\‘a St ;'ee experience platforms;

c) Establishing Gender parity &fpay equality.
A o
QS
am,
03) Answer any one quésq ‘ [10]

a) Discuss l’le(s,(uptlons & its impact on HR trends.
b) ElaboraéQ d/&\noblle enabled HR solutions.

<
04) Answe@bngzﬁﬁéstion: [10]

a) Explainthe strategies organizations can adopt to address changing skill
requfi\}:3 ments & promote family work life balanc@a the workplace.

b) Pro@de a comprehensive overview of how cpﬁﬂént HR trends enhance
organizational culture & effectiv,Qess,, sﬁﬁ)loyee performance &

satisfaction.
“9 \
N
05) Answer any one question: Q’\ @ [10]

a) XYZcorporation, a leadi h c@pany, is facing challenges in atracting
& retaining top talent d out dated HR processes. The HR department
is considering imple ing tq&hologlcal interventions to streamline their
HR processes. A ,

1)  How can Artificial Ia?élli gence be utilized in recruitment to im;g}'ave
efficiency & eff@veness

i) How might cl\ﬁd & mobile-enabled HR solutlons&alance
accessibility & flexibility in HR management fi 5?@ora’uon"

b) NETCO is IT software development company. IKI;? branches
in 10 countries in various cities. The compan top position
one year back but due to continous changes &(dw software & Al
technologies, employees need to learn conti @pt new changes
to keep business growing. As a HR m of 'Global company can
you suggest suitable technology enable n @aevelopment strategies
for its employees to sustain the business: SCUsS Iso kind of technologies
to be used to train the employees. N, 4
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